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Never has there been
a time when the health
and wellbeing of our 
workforce needed more 
serious consideration
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Measure Well Hub and Warwick Holistic Health
Questionnaire (WHHQ-25/18) is a frontline tool

to help you address mental and physical
health in the workplace

We support your organisation to be proactive in helping individuals

with their issues before they develop into more complex situations 

or mental health problems.

We do this via the WHHQ, and by applying specialist knowledge and

expertise, about human behaviour and mental health, to evaluate

wellbeing to address productivity issues, supporting employees

with personal issues that may affect job performance.
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Understanding the impact poor health has on
your workforce can be a good place to start
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     working days lost due to work-related 
ill health in the UK 1
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alone has been estimated to cost 
the UK economy 5 

Mental health problems at work

£34.9 BILLION



By acknowledging these 
statistics, acting to prevent 
problems and creating a 
culture of transparency 
and support, within an 
organisation, is is vital 
for a healthy workforce



We work with several strategic partners who are experts in the field of

Human Resources, Occupational Health, Physiotherapy and Rehabilitation,

Business Coaches, Financial Advisors, and Workplace Wellbeing consultants

to best meet your needs.

Measure Well provides a secure online platform that captures, stores and reports

on employee wellbeing. Offering exclusive digital access to the field-tested

Warwick Holistic Health Questionnaire (WHHQ-25/18), that enables you to identify

when your staff need assistance, or when you need to get ahead of  workplace

wellbeing challenges you are trying to overcome.

Be proactive in your wellbeing strategy
We know that prevention is better than cure and, in line with Local Health 

and Wellbeing Strategies and other Government initiatives, responsible

employers implement measures to ensure that staff have access to health

and wellbeing services when they are well, not just when they are ill.

At a strategic level 

How can Measure Well help? 
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